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Position Description 
Senior Solicitor - Strategic Litigation 
 

This is a fixed term position for 24 months 

 

1. Purpose of the position 
The main purpose of the position will be to identify, develop and undertake public interest 
litigation and casework in PIAC’s key strategic areas and contribute to the development 
and management of the legal practice. The position may also involve systemic advocacy 
to influence law reform and develop high-quality public policy that addresses public 
interest issues and contributes to improved social justice outcomes.  

2. Major accountabilities  
 Identify innovative legal strategies suitable for effective intervention to achieve public 

interest outcomes; 

 Plan and implement communication strategies and develop relationships with relevant 
stakeholders to facilitate the development of public interest litigation opportunities; 

 Undertake public interest litigation to effect systemic change;  

 Contribute to the development and management of PIAC’s legal practice; 

 Identify and pursue strategies for securing and maintaining funding for litigation and 
casework; 

 Draft submissions, reports, articles and media releases to communicate PIAC’s policy 
positions to decision makers and to the community; 

 Participate in the delivery of PIAC’s advocacy training and community legal education 
program; 

 Represent PIAC and PIAC’s point of view at conferences to promote awareness of 
PIAC’s work and current public policy positions; 

 Provide regular reports to the PIAC Board and funding bodies to explain and facilitate 
the assessment of PIAC’s work. 

3. Organisational environment 
PIAC is an independent, non-profit law and policy organisation that works for a fair, just 
and democratic society, empowering citizens, consumers and communities by taking 
strategic action on public interest issues.  PIAC conducts this work using a multi-
disciplinary team approach, using legal, policy, communication and training strategies 
across a range of programs and developing partnerships with community organisations 
and other agencies. 
 
The legal advice and casework conducted by solicitors as part of those programs forms 
PIAC’s legal practice.  The major programs currently being undertaken by PIAC with a 
strong legal component include a general strategic litigation practice, the Indigenous 
Justice Program, Health Policy and Advocacy Program and the Homeless Persons’ Legal 
Service.  
 
The general strategic litigation practice is made up of the Principal Solicitor, Senior 
Solicitors and Solicitors, assisted by volunteer practical legal training placements, and is a 
high-impact public interest practice.  The Senior Solicitor, Strategic Litigation, as part of 
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this team, undertakes litigation across a range of areas identified in PIAC’s strategic plan. 
In particular, the Senior Solicitor, Strategic Litigation, will work with the Principal Solicitor 
to identify and develop opportunities for public interest litigation in those areas.  
 
The Senior Solicitor may also undertake a limited amount of research and policy 
development and training that may arise out of specific cases, or be more generally 
related to PIAC’s broader law reform campaigns.  
 
The Senior Solicitor: Strategic Litigation reports to the Principal Solicitor and may 
supervise Solicitors and volunteer practical legal training placements.  

4. Key Communications  
Internal 
The Senior Solicitor, Strategic Litigation, works closely with the other members of the legal 
practice, attending weekly legal practice meetings with legal staff across all programs. The 
Senior Solicitor, Strategic Litigation also meets with the Principal Solicitor for quarterly file 
reviews. The Senior Solicitor, Strategic Litigation, may conduct file reviews of the Principal 
Solicitor’s files where relevant. 
 
The Senior Solicitor, Strategic Litigation meets regularly with the Principal Solicitor and 
CEO to discuss specific projects and broader campaign strategies. 
 
External 
The Senior Solicitor maintains relationships and partnerships with key stakeholders to 
provide information about PIAC’s work, informs the development of PIAC’s litigation 
practice and encourage public interest referrals to PIAC.  
 
The Senior Solicitor, Strategic Litigation, regularly meets with clients, and barristers to 
take instructions, to obtain advice and discuss the conduct of matters. The Senior 
Solicitor, Strategic Litigation, also corresponds with other solicitors acting for opposing 
parties in PIAC’s cases.  

5. Decision making 
The Senior Solicitor, Strategic Litigation, exercises initiative, judgment and has significant 
responsibility in managing their own workload. They are responsible for the day-to-day 
management of their client files including drafting correspondence to clients, colleagues, 
barristers and solicitors for opposing parties in PIAC’s cases. They undertake legal work 
in accordance with PIAC’s Legal Practice Manual and the Legal Profession Act 2004 
(NSW). 
 
Planning and work in relation to identifying and developing opportunities for public interest 
litigation are discussed with the Principal Solicitor, as are strategic decisions about the 
conduct of litigation, advice to clients, briefs to barristers and ethical and professional 
issues such as conflicts of interest and complaints. Decisions about what legal matters are 
undertaken by PIAC and decisions with financial implications in the conduct of cases are 
referred to the Principal Solicitor. 
 
Decisions about new policy and campaign initiatives are guided by PIAC’s Strategic Plan 
and discussed and decided by the Senior Management Team. The Senior Solicitor, 
Strategic Litigation, will refer any submissions or decisions relating to public policy and 
comment, including reporting to funding bodies, or any other issue that may impact on 
PIAC’s priorities, direction and reputation to the Principal Solicitor and CEO.  
 
The CEO will make all decisions in relation to any issue where there is a financial impact, 
such as the recruitment of staff or the commencement of a new program. The CEO will 
also sign off on all contracts. 
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6. Challenges  
 Identifying and developing meritorious ideas for public interest litigation in the areas 

of PIAC’s strategic plan; 

 Identifying and securing clients for public interest litigation;  

 Securing public interest outcomes in casework, given that an individual client’s 
interests in a matter must take priority; 

 Managing the expectations of clients, given that the legal system does not always 
deliver the outcomes that they are seeking; 

 Working on a range of issues with competing internal and external deadlines and 
multiple groups of stakeholders who may have competing interests and priorities. 

7. Selection Criteria 
Essential  
 Eligible for an unrestricted practicing certificate in NSW and at least three years post-

admission litigation experience, including in superior courts, preferably relevant to 
PIAC’s legal practice; 

 Capacity to identify and develop innovative legal strategies to address public interest 
issues; 

 Well-developed interpersonal skills and experience developing formal and informal 
relationships and networks in order to engage and build rapport with clients and 
stakeholders; 

 Project management skills, including a demonstrated capacity to achieve outcomes 
individually and/or in a team environment and to produce quality results on time; 

 Writing skills for the drafting of legal documents, submissions to government inquiries, 
and to prepare reports and other publications; 

 Capacity to deliver presentations and conduct training and legal education. 

 Demonstrated understanding of the issues facing socially and economically 
disadvantaged people and of systemic advocacy. 

8. Salary 
Salary range: $69,617 to $79,040 plus leave loading and superannuation. PIAC is a 
Public Benevolent Institution and is currently able to offer salary packaging subject to 
PIAC’s Salary Sacrifice Policy. 

9. Applications 
Applications, which must address the selection criteria, should be sent either by email to 
jobs@piac.asn.au or to: 
 
The Selection Panel  
Public Interest Advocacy Centre 
Level 9, 299 Elizabeth St 
Sydney 2000 

Closing Date: 23 April 2012 
 

 


